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Introduction 
 

 Twenty-two curators, archaeologists and specialists from ten countries participated in 

the International Training Programme between June 15 and July 24, 2009. This was the 

fourth year of the Programme, with participants from China, Egypt, India, Iraq, Turkey and 

Sudan invited again. Ghana, Mozambique, Palestine and Uganda sent participants for the 

first time. The majority of the participantsô time was spent at the British Museum, with ten 

days on placements at six Partnership UK institutions: 

 

Birmingham Museums and Art Gallery 

Amgueddfa Cymru ï National Museum Wales 

The Collection ï Lincoln 

Glasgow Museums 

Manchester Museum/The Whitworth Art Gallery 

Tyne & Wear Archives and Museums 

 

This year also saw the continued formal participation of other London institutions as part of 

the World Collections Programme: Tate, V&A, Kew Gardens and the British Library. Other 

museums and institutions hosted the curators for shorter visits, usually of one day, or part 

thereof. 

 Participants are exposed to various aspects of museum work, the brief sessions acting 

as an introduction to various specialist areas, which can then be followed up at a later date, 

whether while in the UK or after returning home. A key aspect is the emphasis upon the 

importance of collaboration in museum work, whether within an institution, domestically or 

internationally. Furthermore, the sharing of skills, experience and knowledge is of paramount 

importance, and one of the stated aims of the programme is to build a global network of 

colleagues. Appendix 1 provides an outline of the aims, objectives and legacy of the 

International Training Programme. 
   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

                

Conservation and Scientific Research (BM)  Session at Birmingham Museum and Art Gallery 

  
 
Participants 
 

The selection of candidates is inevitably one of the most difficult aspects of 

delivering the Programme. In response to the British Museumôs stated International Strategy, 

several countries were originally identified as being key partners in the programme, since 

2006: China, Egypt, Sudan, Turkey, Iraq and Iran. These countries continue to provide 

candidates, although the allocated candidates from Iran were unable to attend this year, due 

to travel permits being refused within Iran. British Museum staff conducted interviews in 

China and Egypt to identify candidates, while participants from India were selected in 
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collaboration with the British Council. The candidates from Sudan, Turkey, Palestine, 

Uganda, Iraq, Mozambique and Ghana were formally selected by institutions in those 

countries, following guidelines from the British Museum and input from British Museum 

colleagues. In many cases the selected persons were already known to British Museum staff, 

having collaborated on projects within their own institutions. 

   

China       
          
Lidan Jiao     Government Official 

      State Administration for Cultural Heritage 

      Beijing 

 

Zhan Wang     Collections Department 

National Museum of China, 

Beijing 

This position was generously supported by the 

National Museum of China 

 

Jing Zhao     Assistant Research Fellow 

Social Education and Promotion Department 

National Museum of China, 

Beijing 

This position was generously supported by the 

National Museum of China 

 

Egypt       

 

Hesham Mohammed Hussein Hamed  Inspector of Archaeology, North Sinai  

      Supreme Council of Antiquities 

 

Ahmed el-Laithy     Inspector of Archaeology, Minia 

      Supreme Council of Antiquities 

 

Wael Fathi Morsi Hamada   Inspector of Archaeology, Saqqara 

      Supreme Council of Antiquities 

 

Hayam Ahmed Mohammed   Inspector of Islamic Antiquities, Cairo 

      Supreme Council of Antiquities 

      The Barakat Trust Fellow 
 
Ghana 
 
Gertrude Aba Mansah Eyifa   Assistant Lecturer 

      Department of Archaeology 

      University of Ghana 

This position was generously supported by the 

Allen & Co 
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Joyce Dartey     Assistant Lecturer 

 Department of Archaeology  

University of Ghana 

This position was generously supported by the 

Allen & Co     

  

India  
 

Sayan Bhattacharya    Programme Assistant, 

Centre for Archaeological Studies in Eastern 

India 

 

Nilanjan Banerjee    Special Officer and Administrator, 

Rabindra Bhavana 

      The Charles Wallace India Trust Fellow 

 

Iraq            

 

Layla Mahmood Salih Salih   Mosul Museum, Iraq 

This position was generously supported by the 

British Institute for the Study of Iraq (Gertrude 

Bell Memorial) 

 

Salim Younis Hussien    Inspector 

Nineveh Inspectorate of Antiquities and 

Heritage, Iraq 

      The Linda Noe Laine Fellow 

 

Mozambique 
 
Gilda Jorge     Digitisation Officer 

      National Art Museum 

      Maputo 

 

Antonio Ntimbanga    Department of Education and Exhibition 

      National Museum of Ethnology 

      Maputo 
 
Palestine 
 
Haytham Deik     Department of Archaeology 

      Birzeit University 

 

Nourah Sammar    Department of Archaeology 

      Birzeit University 

Sudan       

 

Aimen El Tayeb El Tayeb Sidahmed  Curator 

National Corporation for Antiquities and 

Museums, Khartoum 
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Nimat Mohamed El Hassan Abdelrahman Curator 

National Corporation for Antiquities and 

Museums, Khartoum 

Turkey  
 

Fatma Sezin Dogruer    Culture and Tourism Expert 

      Ministry of Culture and Tourism 

      Assistant of the Director General 

      Cultural Heritage and Museums 

      Ankara 

 

Abdulmecit Ariguzel    Photographer 

      Topkapi Sarayi Museum 

      Istanbul 

 

Uganda 
 
Diana Rwomushana    Bank of Uganda Museum 

This position was generously supported by the 

Bank of Uganda 

 

 
Funding and organisation 
 

The British Museum has been committed to funding the direct costs of the 

International Training Programme since 2006, but external funds have covered the full costs 

in 2008 and 2009.  

The World Collections Programme (WCP) provided a second year of funding for the 

programme, as the Training Programme reflected the aims of the WCP to foster bilateral 

links with institutions in Africa and Asia. The involvement of Tate, V&A, Kew Gardens and 

the British Library, particularly in the weekly seminars but also in tailored sessions for 

individuals, was the result of this collaboration. Generous donations from Mr and Mrs 

Benjamin Rosen and Mrs Jayne Wrightsman contributed towards the programmeôs costs in 

2009. 

In addition, several placements for individual countries and/or specialist areas are 

directly funded. The Barakat Trust funds the participation of an Egyptian curator specialising 

in aspects of Islamic culture, the Charles Wallace India Trust supported one of the Indian 

places, Linda Noe Laine sponsored the participation of an Iraqi curator, the British Institute 

for the Study of Iraq (Gertrude Bell Memorial) supported an Iraqi curator and Allen & Co 

(óRecognising the work of Niall FitzGeraldô), sponsored the participation of two curators 

from Ghana.  The Altajir Trust generously agreed to sponsor two places for colleagues from 

Iran. It was not possible for the two selected participants to travel, but the Altajir Trust have 

kindly expressed an interest in supporting Iranian placements in 2010. Finally, several 

placements were partly funded by the workplace of the participant (The Bank of Uganda and 

the National Museum of China). 

This funding allows the British Museum to cover all participantsô costs: travel, visas, 

accommodation and subsistence, and to employ a full-time Programme Assistant. 

Accommodation is in shared self-catering flats at Schafer House (UCL Halls of Residence). 

Neal Spencer and Claire Messenger manage the curatorial, strategic and logistical aspects of 

the programme, with Terhi Nurmikko providing practical and administrative support. The 

success and efficiency of visa applications varies by country, though we have seen a marked 
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benefit in working closely with consular sections for each country. Delays in visa 

procurement occurred for candidates from both Mozambique and India. 

 

 
The programme: London 
 

 The programme follows a simple model: three weeks at the British Museum, and ten 

days at one of six Partnership UK institutions, returning to London and the British Museum 

for the remainder of the six week programme. Approximately half of the programme at the 

British Museum is spent in one or more relevant collections department (for example, 

Sudanese curators in the Department of Ancient Egypt & Sudan), working with specialists 

relevant to their own museums, cultures and skills. The remainder of their time is spent on 

sessions with the whole group. This further fosters a sense of collegiality, and encourages the 

cross-pollination of ideas and approaches, and the sharing of experiences. These general 

sessions were scheduled for Monday, Tuesday morning and Friday. 

 

 
 

   
 

 

       

 

 

 

 

 
 

 

 

 

Living & Dying Gallery (BM)        Joseph E. Hotung Gallery (BM) 
 

 Scheduled sessions involved a mixture of presentations, visits to galleries, 

storerooms, external exhibitions and other museums, but also hands-on and practical 

sessions. This last aspect is something that is difficult to organise for the whole group, and 

works best in their focused Departmental time, as the sessions can then be more tailored to 

their interest. Appendix 2 is a sample programme, to give an idea of the range of sessions 

offered to one individual, including exhibitions and galleries, collections management, 

conservation and storage areas, education, public programming and development of research 

projects. 

 Flexibility is sought throughout the programme, as despite asking the participants 

what their needs and interests are prior to arrival, it is often not clear (to them and us) what 

might be most beneficial. Thus individual schedules are constantly updated and modified 

during their time in the UK. 

 All of the sessions are intended as introductory, to expose the curators to various 

aspects of the Museumôs work, the opportunities and problems in dealing with these areas, 

and enable individuals (and thus their institutions) to make contacts with experts in various 

areas. Time for discussion is always included, as the exchange of ideas between museum 

staff and the visiting curators, and between the participants, is one of the key aims of the 

programme.  

Weekly Friday seminars, introduced in 2008, were developed further in 2009. 

Offering the opportunity to bring everyone together at the end of the week, the seminars 

provide a platform for discussing a variety of aspects of museum work. These took the form 



International Training Programme 2009 
 
 

 7 

of a series of short presentations, followed by discussion, along the following themes:  

 

(1) Developing museum buildings, problems and potential 

(2) Museums and communities 

(3) Museums and archaeology 

(4) Fundraising and commercial activities  

 

The input of colleagues from several World Collections Programme institutions allowed the 

discussions to reflect a range of approaches to these areas. These institutions also arranged 

sessions for smaller groups of curators, concerning archive storage, photograph conservation 

and philatelic collections (British Library), photography (Tate, V&A), exhibitions planning 

(V&A) and Islamic material culture (V&A). 

 A new element of the programme was a morning of presentations, in which groups of 

1-3 participants, each presented a 10 minute illustrated talk, prompted by the following task: 

 

Subject:  A new display of your culture at the British Museum 

Using your knowledge of your own cultures, please develop a proposal for a small 

temporary exhibition on some aspect of your own cultures. The exhibition should be 

based on British Museum objects. 

 

The presentations proved very engaging, with differing styles and approaches, but a wealth 

of new ideas. Participants were encouraged to be openly critical of current displays, and to 

feature ideas and approaches they had experienced during their six weeks in the UK. A list of 

the presentation topics emphasises their breadth and range: 

 

¶ Tea culture in the Song Dynasty 

¶ óBeads speakô ï beads from Ghana 

¶ Hanuman, the monkey god 

¶ óSpreading light and beautyô ï the Mishkah of Sultan Hassan  

¶ The Makonde Mask 

¶ The Voice of the Rickshaw 

¶ Sacrifices and Offerings of Shang Peoples: Chinese Ritual Bronzes in the Shang 

Dynasty  

¶ Sudanese Culture 

¶ The ten-thousand shilling note from Uganda 

¶ Venus in 360º 

¶ The Zengids of Mosul 

¶ The Nereid Monument ï a new display 

¶ Ginger - Reconsidering the display of human remains 

 

Excursions to several other institutions in the London area were arranged, most 

notably the Horniman Museum, which offered the trainees the opportunity to see a sizeable 

museum whose audience profile, and strategies, are very different to that of the British 

Museum. Informal group visits were also made to Kew Gardens and the London Eye. A 

small number of receptions and evening events were organised. Most notably, the Foreign 

and Commonwealth Office arranged an evening reception at King Charles Street, kindly 

hosted by Sir Peter Ricketts, Permanent Under-Secretary and Head of the Diplomatic 

Service. 
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Radiography at the British Museum                              Horniman Museum 

  

With regards the time spent in specific collections departments at the British 

Museum, curators were hosted by the Department of Ancient Egypt and Sudan (6), Africa, 

Oceania and the Americas (4), Middle East (4), Greek & Roman Antiquities (2), Asia (5) and 

Coins and Medals (1). Representatives in each of these departments (Neal Spencer, Julie 

Hudson, Jonathan Tubb/St John Simpson, Ian Jenkins, Jessica Harrison-Hall/Richard Blurton 

and Artemis Manolopoulou, respectively) developed and co-coordinated a programme 

tailored to the individual needs of the curators, which included presentations on 

Departmental research and projects, discussion groups and research time. In some cases, 

visits were arranged to other museums in the south-east, to see collections of particular 

relevance to individual curators, and meet specialists: Percival David Foundation of Chinese 

Art, Petrie Museum of Egyptian Archaeology, V&A, British Library, Palestine Exploration 

Fund, Brighton Museum & Art Gallery, Bath Museum of Far Eastern Art, Bristol Museum 

and Art Gallery, Pitt-Rivers Museum, Fitzwilliam Museum, Stonehenge, Avebury Heritage 

Site Museum (Wiltshire), Salisbury and Coventry cathedrals, Egypt Exploration Society, 

Powell Cotton Museum, Dartington Hall, October Gallery and the British Museum 

exhibition óChina: Journey to the Eastô at the Herbert Museum in Coventry. The tailored 

programme for the three Chinese curators can be seen in Appendix 2. 

On arrival, each participant received a Course Resources guide detailing online 

resources relevant to the sessions they attended at the Museum, and a £100 bursary for 

purchasing academic books.  

 

 
The programme: Partnership UK  

                                                                              
  

The number of participating Partnership UK museums was increased to six this year: 

Birmingham Museums and Art Gallery participated for the first time, hosting two Palestinian 

and two Indian participants). Five other partner institutions continued to host trainees: 

Lincoln ï The Collection (Egypt [2], Mozambique [2]), Tyne & Wear Museums (China [3], 

Uganda [1]), Amgueddfa Cymru - National Museum Wales (Sudan [2]), Glasgow Museums 

(Iraq [1], Turkey [1]) and Manchester Museum/Whitworth Art Gallery (Egypt [2], Ghana 

[2]). The British Museum met all costs with regards this part of the programme, which 

encompassed two days traveling, six working days and a weekend.  
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Demonstrations (BMAG)             Glasgow Museums            
                   

   
Archaeology (Cardiff)                Conservation (Manchester) 
     

The programme at each of these institutions was developed in co-ordination with the British 

Museum, and again consisted of a series of non-prescriptive sessions on matters of museum 

and/or cultural heritage work. A particular strength of the partner museumsô offerings is the 

ability to show the workings of a multi-museum organisation, the strong links to local 

histories, diaspora communities and local universities, and the benefits of partnerships with 

other museums (whether locally, nationally or abroad). Sample programmes for all six 

partners can be found in Appendices 3ï8. 
 
 
  
 

 

 

 

 

 

 

 

 

 
 

Lincoln       Tyne and Wear Archives and Museums            

 
Evaluation 
 
 As with previous years, the programme was thoroughly evaluated, particularly with 

sessions at each museum, but also through the completion of evaluation forms, and the 

feedback of staff attending many sessions. 

Participants were very happy with the programme and its organisation. Sessions on 


